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ARTICLE 1

TERM OF RECOGNITION

The Franklin City Board of Education does hereby recognize the Franklin City School
Employees Association for the purpose of professional negotiations for the duration of this
Agreement.

PARTIES OF THE AGREEMENT

This agreement is entered into between the Franklin City School District Board of Education,
hereinafter referred to as the Board, and the Franklin City School Employees Association,
comprising Chapter 635 of the Ohio Association of Public School Employees (OAPSE),
hereinafter referred to as the Association.

1.1

1.2

1:3

iy |

PLRPOSE

The parties do understand that the Board is charged by law with the duty and
responsibility of operating a public school system within their district and in carrying
out those duties and responsibilities in employing school employees in its operation.

The parties hereto do agree that the welfare of the children of the Franklin City
School District is paramount in the operation of the schools of the District and to this
end both parties will endeavor to promote same, and;

The parties hereto believe that the interest of the educational system is best served
when mutual understanding, cooperation and communication exist among the Board

of Education, the administration and the instructional staff, OAPSE, and when a free
and open exchange of views and ideas are had.

ARTICLE 2

RECOGNITION

The Board recognizes the Association as the sole and exclusive bargaining
representative for all non-certificated employees in the following described unit,
except that of the Director of Transportation, Secretary to the Superintendent of
Schools, the Secretary to the Assistant Superintendent, Payroll/Accounting
Employees, and the Secretary to the Treasurer shall be excluded from the bargaining
unit. The bargaining unit includes all full-time and regular short-hour employees in
the following positions or classifications:

Custodians Educational Aides
Transportation Employees Secretaries

Mechanics Maintenance Employees

Food Service Employees Instructional Teaching Assistant
Media Center Facilitators Health Aide

Bus Aides Mail/Delivery

Grounds Employees
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3.1

3.2

3.3

3.4

For the purpose of this agreement, Article 2, Section 1 shall be considered as a
combined single unit.

The term "employee" as used in this Agreement shall refer to those persons included
in the bargaining unit.

The Board of Education and OAPSE recognize that classified personnel have the
right to join, or not to join, any organization for their professional or economic
improvement, and membership in any organization shall not be required as a
condition of employment.

ARTICLE 3

ASSOCIATION SECURITY AND DUES CHECKOFF

The Board agrees to deduct from or check off on the wages of Association members
for the payment of dues to the Association, upon presentation of a written
authorization individually executed by any employee.

The Board agrees to deduct OAPSE State dues and Local dues set forth herein
(current or as increased) from employee’s salary or wages and remit the same to the
OAPSE State Treasurer upon receipt of the employee’s voluntary authorization.
Such authorization shall be irrevocable, regardless of whether the employee remains
a member of the Union or not, for the period stipulated in the employee’s dues
authorization application. Revocation of dues authorization shall be in accordance
with the employee’s dues authorization agreement.

Each employee covered by this Agreement, who fails voluntarily to acquire or
maintain membership in the Association, shall be required as a condition of
employment, sixty (60) calendar days following the beginning of employment, to pay
to the Association a fair share fee, which shall not exceed the dues paid by members
of the Association who are in the bargaining unit covered by this Agreement; provided
that any employee who has been declared exempt for religious convictions by the
SERB, shall not be required to pay said fair share fee. However, such employee
shall pay, in lieu of such fair share fee, on the same time schedule as Association
dues are payable, an amount of money equal to such fair share fee to a
non-religious, charitable fund exempt from taxation under Sections 501 (c) (3) of the
Internal Revenue Code, mutually agreed upon by such employee and the OAPSE
State Treasurer. Such employee shall furnish to the Association State Treasurer
written receipts evidencing payment to such agreed upon non-religious, charitable
fund. Failure to make such payment or furnish such receipts as proof of payment
shall subject such employee to the same sanctions as would non-payment of union
dues under the Agreement.

Dues shall be collected in twenty-four (24) equal deductions during the school year
and shall be submitted to the State OAPSE Treasurer monthly with a list of those
employees for whom payment is made, amount deducted, and a copy of the list shall
be submitted to the local Chapter Treasurer. In the event the Supreme Court of the
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3.5

4.1

United States should determine sometime in the future that Fair Share Fees are
constitutional, a fair share fee shall be implemented.

The Association agrees to indemnify and save the Board harmless against any and
all claims that may arise out of or by any reason of action taken by the Board in
reliance upon this Article.

ARTICLE 4

MANAGEMENT RIGHTS

Scope of bargaining; management rights; mandatory, permissive, and prohibited
subjects.

A. Al matters pertaining to wages, hours, or terms and other conditions of
employment and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement.

B. Except as limited to terms and conditions of this agreement, nothing impairs the
right and responsibility of Franklin City School District to:

(1) Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs
of the public employers, standards of services, its overall budget, utilization
of technology, and organizational structure.

(2) Direct, supervise, evaluate, or hire employees;

(3) Maintain and improve the efficiency and effectiveness of governmental
operations;

(4) Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted;

(5) Suspend, discipline, demote, or discharge for just cause, or lay off, transfer,
assign, schedule, promote, or retain employees;

(6) Determine the adequacy of the workforce;

(7) Determine the overall mission of the employer as a unit of government;

(8) Effectively manage the workforce;

(9) Take actions to carry out the mission of the public employer as a
governmental unit.
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ARTICLE 5

NEGOTIATION PROCEDURES

RELEASE TIME

Release Time: Members of the negotiating committee shall be released from school
duties to attend negotiating meetings. Such meetings shall be scheduled so as not to
interfere with normal school schedules whenever possible. The employee member of
the negotiating committee will be paid by the Board for time spent in negotiations, but
only for straight time hours they would have otherwise worked.

Submission of Issues: Issues proposed for negotiations shall be submitted, in writing,
by the Association to the Superintendent, or his designated representative, or by the
Superintendent to the chairman of the Association or his designated representative.

Negotiating Team/Composition of Negotiating Teams:

A. OAPSE shall be represented by not more than six (6) members of OAPSE and
designated by OAPSE for this purpose. Chairman shall be designated in
advance.

B. The Board of Education shall be represented by not more than six (6) persons
recommended by the Superintendent and approved by the Board of Education.
A chairman shall be designated in advance.

While no final agreement shall be executed without ratification by the Association and
the Board, the parties mutually pledge that their representatives will be clothed with
all necessary power and authority to make proposals, to consider proposals, and to
make concessions in the course of negotiations. All negotiations shall be conducted
exclusively between said teams; each party shall be authorized to admit no more
than two (2) observers to each meeting. Such observers shall be without the rights
to speak or to otherwise comment to either party.

Any tentative agreement reached by the parties’ negotiation teams will require the full
endorsement of either the Board’s and/or the Association’s bargaining team when
provided to the full membership or the full Board for a vote. Such endorsement will
include the absolute recommendation to its bargaining team and/or its membership to
vote affirmatively for the acceptance of the tentative agreement.

Negotiation Meetings: Written requests for meetings shall be made directly to the
designated representative of the Board of Education with a copy to the Board
Treasurer, and from the Board to the designated representative to the OAPSE
Chapter. Upon receipt of a written request for a meeting, either party will have five
(5) days to reply to the request. ~Within fifteen (15) days after receipt of the reply,
both parties involved will establish a mutually agreeable site, date and time for the
meeting.
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5.16

All days referred to herein shall be construed as school days so designated in the
calendar adopted by the Board of Education. Any procedure which would involve
non-school days would require mutual agreement.

The Board team shall make arrangements for the place of the meeting. Once the
meeting date, time and place have been agreed on by both parties, the following
procedure will be used:

In the first meeting, the Association will present their written proposals and give an
explanation. The second meeting will be scheduled to give the Board sufficient time
to return with a written counter proposal and render an explanation. Subsequent
meetings will be used to negotiate the proposals, until a tentative agreement is
reached.

Each meeting will be held in an executive session.

Caucus: Upon the request of either party, the negotiation meeting shall be recessed
to permit the requesting party a reasonable period mutually agreed upon to caucus.

Exchange of Information: The Superintendent shall furnish the Association, and the
Association will furnish to the Superintendent, upon reasonable request, all available
public information pertinent to the issues under negotiation, such as financial
condition of the district. The Board and the Association will incur no special expense
in providing such information to the other party.

Periodic written progress reports may be issued during negotiations to the public,
provided that any such release shall have prior approval of both parties.

The Association retains the right to issue general reports to its membership on the
progress of negotiations.

Upon the parties reaching an impasse in the negotiating procedures, the periodic
written reports which may be issued to the public shall no longer require prior
approval of both parties. Each party shall be free to engage in whichever
communications that either party desires once impasse has been declared.

Agreement: When consensus is reached on those matters being negotiated, the
understanding of the parties shall be reduced to writing and submitted to the
Association for ratification and then to the Board for its approval. When approved, in
accordance with the provisions of this section, the agreement shall be signed by both
parties and shall become a part of the official minutes of the Board. All negotiations
must be completed within ninety (90) days, or by a date mutually agreed upon by the
Board and the Association.

Impasse Procedure: If an impasse develops between the negotiating teams, both of
the parties shall request that the matter be submitted to Federal Mediation. The joint
request for mediation shall be forwarded to the appropriate office of the Federal
Mediation and Conciliation Service.




5.17

5.18
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6.1.

6.2

71

7.2

The assigned commissioner shall have full authority to call and conduct meetings
between the two parties in order to secure an agreement.

The Association and the Board agree that this impasse procedure constitutes the
parties’ mutually agreed upon alternative dispute settlement procedure and replaces
statutory impasse procedures as provided under Ohio Revised Code Chapter 4117.

Action by the Board: Within thirty (30) days from the time the agreement, ratified by
the Association, is presented to the Board, the Board shall take action upon the
recommendations submitted. Approval shall be final and shall become part of the
official minutes of the Board with implementation by all parties concerned as soon as
possible.

ARTICLE 6

CONSISTENCY WITH LAW

The parties agree that all items in this agreement which are different than state law
and which may be different than state law pursuant to Section 4117.10(A), R.C. shall
be as written in this Agreement. Should any article of the Agreement be held to be in
violation of the law by a court of competent jurisdiction, then that article of this
Agreement shall be null and void, but the balance of this Agreement shall remain in
full force and effect. The parties shall meet within thirty (30) days to negotiate
language on the null and void article.

The provisions of this contract supersede any inconsistent provisions of the Ohio
Revised Code.

ARTICLE 7
PROBATION

Each newly hired regular employee, including Aides, shall serve a probationary
period of one hundred (100) workdays, excluding summer break for 9 and 10 month
employees. During the first sixty (60) days, an employee shall not be terminated
except for cause.

All employees new to a classification or position shall serve a forty-five (45) actual
working day trial period. The Board shall have the right to return the employee to
his/her previous classification or position or one similar thereto, within that period of
time. The employee shall be given the reason for his/her return. The employee shall
have the right to return to his/her previous classification or position within five (5)
actual working days.



8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE 8

CORRECTIVE ACTION

No employee shall be disciplined, suspended, or discharged except for just cause.
The forms of disciplinary action are:

A. Documented Verbal Warning;

B. Written Warning;

C. A one (1) day Suspension without pay;
D. A three (3) day suspension without pay;
E. Discharge from employment.

Discipline will be applied in a progressive and uniform manner. Progressive discipline
shall take into account the nature of the violation, the employee's record of discipline,
and the employee's record of job performance.

The Employer and the Union agree that all disciplinary procedures shall be carried
out in a private and in a businesslike manner.

Whenever the Superintendent and/or his/her designee determine that an employee
may be disciplined, a pre-disciplinary conference will be scheduled to give the
employee an opportunity to respond to the charges of misconduct. The employee will
be accompanied by a Union representative at the conference. Written notice of such
conference will be mailed or personally delivered to the employee and the Union
President. Such notice shall specify the time, date, and location of the conference.

In any investigatory interview between a bargaining unit employee and the Employer
where it is reasonably expected that discipline of the employee being interviewed will
result, the affected employee will have a Union representative present at such
interview.

Any discipline which consists of a suspension of one (1) day or less shall not be
subject to the Arbitration procedures set forth in Article 9. However, if such a level of
disciplinary action is used to support a suspension of more than one (1) day or
discharge, then such actions, including lower level warnings may be challenged along
with the suspension or discharge through the grievance and arbitration procedures
contained in Article 9. Verbal and written warnings and one (1) day suspensions are
subject to the grievance procedure but alone are not subject to the arbitration
procedure.
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ARTICLE 9
OAPSE GRIEVANCE PROCEDURE

Any employee shall have the right to appeal the application of the Agreement
affecting him through the grievance procedure. A grievance is defined as an alleged
violation of the Contract between the parties. With respect to each personal
grievance, he shall be assured freedom from restraint, interference, coercion,
discrimination or reprisal in presenting his appeal. He shall have the right to present
his own appeal or designate representatives of the Ohio Association of Public School
Employees with him or for him at any step in the appeal. A grievance must be filed
within thirty (30) calendar days of the time the Contract has alleged to have been
violated.

Step | Any employee who has a grievance shall discuss it first with his
principal (or immediate superior or department head, if applicable), in
an attempt to resolve the matter informally at that level.

If, as a result of the discussion, the matter is not resolved to the
satisfaction of the employee within five (5) work days, he may proceed
to Step Il. '

A grievance may be brought directly to Step Il if the grievance is not
within the realm of responsibility of the Principal or Immediate
Supervisor.

Step Il The employee may appeal the Principal's decision to the
Superintendent of Schools or his designee within five (5) work days.
The Superintendent or designee shall conduct a hearing within five (5)
workdays. The Superintendent or designee shall communicate his
decision in writing along with supporting reasons, to the employee, and
OAPSE within five (5) workdays from the date of the hearing.

Step 1l If the grievance is not resolved at Step Il, the grievance shall be
referred to grievance mediation through F.M.C.S. Any grievance not
resolved after mediation, shall be submitted to binding arbitration. This
issue must be submitted to arbitration within thirty (30) calendar days of
receiving the mediation decision. The cost of arbitration shall be borne
by the losing party. If there is a split or partial award, then the Arbitrator
shall assign the cost appropriately. A list of arbitrators shall be obtained
from the arbitration services of the Federal Mediation and Conciliation
Services. The arbitration shall be conducted by the voluntary rules of
the source of the list(s) or arbitrators.
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ARTICLE 10
PERSONNEL FILES

Each employee may inspect his/her personnel file which is maintained by the
Employer at any reasonable time during business office hours provided that the
employee gives the Employer reasonable advance notice, and that the inspection will
be conducted at a time designated by the Employer, but not later than the close of
business on the next business day. A Union representative, if desired by the
employee, may accompany the employee to review the file. The Employer maintains
the right to have a management representative present at all times during the
inspection and to determine the site of the inspection. The employee shall have the
right upon written request, to receive one (1) copy of any materials placed in his/her
personnel file.

An employee may submit a statement of rebuttal or explanation which will be
attached to such a document in the employee’s personnel file.

No anonymous complaints will be placed in employee’s personnel files.

All items of discipline will be removed from the employee’s file after thirty-six (36)

months. If intervening discipline, extend from that date thirty-six (36) months.
ARTICLE 11

EMPLOYMENT CONDITIONS

Job Descriptions and Classifications:

A. A complete job description shall be given to each employee for his particular
job classification.

B. All or any changes in any job description must be given to that employee in
writing by the administrator in charge.

C. The Superintendent or his designee shall be solely responsible for the
development of job descriptions for classified employees. At least ten (10)
days prior to the adoption or change of a job description, the Superintendent or
his designee shall meet and consult with the OAPSE Chapter President or
his/her designee, concerning the content of the job description. The final
adoption or change of job description shall be within the sole discretion of the
Superintendent or the Board of Education.
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12.2

12.3

12.4

ARTICLE 12

POSITION BID PROCEDURE

All buildings owned and operated by the Board of Education and staffed by school
employees shall be posted with bid notice procedure in an open area accessible to all
employees covered in the bargaining unit.

All bids shall be posted for a minimum of three (3) school days. The Board of
Education shall post any bid via electronic posting and the “one call” system, in
addition to posting the bid in an open area accessible to all employees of the
bargaining unit. The employee desiring the position shall submit their bid to the
Administrator announcing the opening during this period. All bid positions shall
contain qualifications, hours of work, shift, and hourly rate. The employee may
submit his/her bid for the position via email.

All jobs to be filled that are vacated by retirement, resignation, termination, transfer or
death shall be bid and filled within thirty (30) calendar days.

Employees shall have the right to advance to higher paid positions and newly created
positions or similar positions in other locations when vacancies occur in their
positions or classification in order of their seniority and qualifications. If qualifications
are equal, seniority shall be the determining factor for placement. Employees or new
hires must possess the necessary qualifications no later than the date the job posting
comes down. An employee who bids on and receives a position during the work year
shall not be eligible to bid on a new position for six (6) months from the day he/she
was awarded the position pursuant to Article 12. An exception will be bidding on a
position with a higher annual salary, higher hourly rate, more hours, preferred shift, or
location.

Educational Aides:

When an educational aide applies and is awarded a position (position defined as 7
hour/3.5 hour day in a building) the aide may transfer to another position one time
before March 1st. After March 1% any open aide positions will be filled by a long-term
substitute for the remainder of the school year. During the third week of May each
school year, the Special Education Supervisor will determine the needs for the next
school year and hold a bid session for all open positions. During the first week of
August each year, the Special Education Supervisor will post any changes and/or
additional aide positions that have been created. During this week, a second bid will
occur and aides will have the opportunity to re-bid. Bid sessions will be attended by
all educational aides, the Business Manager and the OAPSE President or designee.
The purpose of the bid sessions will be for employees to select the position that they
wish to serve in for the next school year. Article 12.4 shall not apply to educational
aides who choose to re-bid during the August bid session.

EXCEPTION:
During the school year an aide may apply for a posted position if the posted position
represents an increase in hours or hourly wage.
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12.6
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12.8

12.9

When a position is to be filled in the same classification, such position shall be
awarded to the employee with the greatest seniority in that classification who applies
for the position. In the event that no employees within the classification elect to bid
on the position in the classification, this position shall be posted system-wide and the
employee with the greatest amount of system seniority having the necessary
qualifications shall be given the job. All exams not conducted by the WCCC will be
conducted at the Board office under standard environmental conditions (i.e., lighting,
quiet, equipment).

The administrator has the right to establish the qualifications for any position within a
classification which may be filled under this Article. At least ten (10) days prior to the
adoption or change of qualifications for the position, the Superintendent or his
designee shall consult with the OAPSE Chapter President or his/her designee. The
administrator will notify the Staff of any new requirements, qualifications, credit hours,
etc., at the time of the change.

When, as a result of being awarded a position through the bid procedure, an
employee moves from one classification or position to another, he/she shall be placed
at the step of the respective pay scale consistent with the employee’s step in the
employee’s previous classification/position.  (Step placement will be at the same
step, which is a lateral move from one scale to another at the same step.). A person
new to the school system, with the exception of Bus Drivers, shall be limited to be
placed no higher than the Step Five of the pay scale, in consideration of prior like
experience. Bus drivers shall be limited to be placed no higher than the 10th step of
the pay scale, in consideration of prior like experience. New employees granted
experience on the salary schedule must present verifiable documented evidence of
their previous experience. Employees cannot bid on positions if it will cause the
employee to exceed forty (40) hours per week.

Permanent job postings during the months of June, July and August will be in effect
for five (5) days and sent out via “one call” and all summer postings will be emailed to
all representatives by the Business Manager’s office. Employees may bid for such
open positions via email.

All summer work will be posted no later than April 1% annually. There shall be an
annual bid on the 2™ Monday in April in order to bid on these summer positions.
Summer positions (moving, paint crew, cleaning, mowing) shall be posted separately
and bid in and awarded to based on system seniority. Employees are encouraged to
bid if they want to work during the summer. [f there are more employees who bid on
summer work than there are summer positions, those employees will remain on a list
throughout the summer. This list will be used by the Business Manager or designee
to utilize employees as replacements when summer positions become vacant after
they have initially been filled. The Business Manager or designee shall attempt to
contact employees on the list by seniority by using “one call” before moving to the
next senior employee on the list and so on until the position is filled. Summer
employees who are not custodians but perform custodial, maintenance, or grounds
duties (painting, mowing, cleaning, maintenance, etc.) shall be paid at the custodial,

|



12.10

12.11

13.1

14.1

14.2

maintenance, or grounds rate of pay to a maximum of five (5) years of continuous
summer work. Those employees who work within their own classification during the
summer (bus driver, custodian, aides, secretary, etc.) shall receive their regular rate
of pay.

The Association shall be electronically provided with a current seniority list of all
employees contained in the bargaining unit.

For the purpose of this section, the classifications shall be:
Custodians Educational Aides
Transportation Employees Secretaries
Mechanics Maintenance Employees
Food Service Employees Instructional Teaching Assistant
Media Center Facilitators Health Aide
Bus Aides Mail/Delivery

Grounds Employees

ARTICLE 13

TRANSFERS

If, in the opinion of the Superintendent or his designee and the OAPSE President or
his/her designee, a transfer within a classification would be in the best interest of the
School District, and the well-being of the staff, or student(s), a transfer may be made.
If a transfer is made under this procedure, the least senior employee of comparable
responsibility in the same classification shall be moved to the transferee's post and
the transferee moved to the least senior employee's post.

It is not considered a transfer when duties change within the current placement as
long as those duties are consistent with the job description for that position and no
additional hours or wage consequences Occur.

ARTICLE 14

SICK LEAVE
All classified employees shall be granted sick leave in the amount of one and
one-quarter (1-1/4) days per month for a total of fifteen (15) days of sick leave for
each year under contract. The accumulation of unused sick leave shall be unlimited.
Sick leave may be used for absence due to personal iliness, iliness due to pregnancy,
injury, exposure to contagious disease, and for absence due to illness, injury or death

in the employee's immediate family. Doctor's excuse may be required after 5
continuous work days of absence due to iliness.

12



14.3

14.4

14.5

14.6

15.1

1852

For the purpose of illness, immediate family shall be defined as: mother, father,
husband, wife, sibling/step, child (including step or foster parent or child, son-in-law,
daughter-in-law, and mother-in-law or father-in-law), grandchildren or permanent
residents other than paid border or renter. Absences for illness in the immediate
family shall be limited to a maximum of three (3) days per incident (a total of 12 days
per year). Additional days may be approved by the Superintendent or his designee.

Employees shall enter all absences into the Board's absence management computer
system (which is currently KIOSK) within 48 hours of their return to work. Failure to
enter absences into the Board's absence management computer system by this
deadline shall result in the absences being considered unexcused, unpaid dock days.

For the death of family members, sick leave will be limited to 5 days. Family
members shall be defined as: spouse, parent, child (including step parent or child),
brother, sister, grandparent, or in-law bearing any of these relationships,
grandchildren, aunt and uncle, niece, and nephew. Additional time of up to ten (10)
days may be granted by the Board and approval shall not be unreasonably withheld.

Both parties agree that excessive absenteeism impacts the operations of the Board
of Education. As such, it is agreed that employees are expected to attend work on a
regular basis, and that improper use of sick leave, or the excessive use of sick leave,
or the excessive use of sick leave not directly connected to a significant and long
term illness of their immediate family, shall result in the employee being subject to
discipline. Before discipline is imposed for excessive absenteeism, the employee will
be advised of the Board’s concern. Discipline for excessive absenteeism shall be
administered in accordance with Article 43 of this Agreement.

ARTICLE 15

SICK LEAVE CONVERSION ON RETIREMENT

School employees retiring from Franklin City School District shall be eligible for
severance pay based upon the following eligibility requirements:

A. Be employed by Franklin City Schools at time of retirement
B. Have ten (10) or more years’ service in the Franklin Schools

C. Have an application for retirement approved by School Employees Retirement
System

The formula for payment shall be twenty-five percent (25%) of accrued sick leave
days up through 300 days for a maximum of seventy-five (75) days. Payment shall
be made by calculating the employee's daily base rate, excluding supplemental pay,
at the time of retirement by the total number of days or fractional parts thereof.
Payment for sick leave on this basis shall be considered to eliminate all sick leave
credit accrued by the employee at that time.

13
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ARTICLE 16

REPLACEMENT WHILE ON SICK LEAVE

When an employee is on sick leave of five (5) consecutive days or more, and this
leave is known in advance, the temporary position will be offered to those employees
employed in the same building and general classification with the most seniority. An
employee who assumes the work of the employee on sick leave shall be paid at the
step on the salary schedule of the person they are replacing which corresponds to
their own step placement based on years of service and their current rate of pay.

ARTICLE 17

PERFORMANCE OF WORK IN ANOTHER CLASSIFICATION

If any employee is required to perform work in another classification, such employee
shall receive his/her regular rate plus an additional ten ($10.00) dollars per hour. The
rate of the other classification will be paid for all hours worked in the other
classification (with a one (1) hour minimum then in 30 minute increments, thereafter)
at the discretion of the Business Manager. (The explanation of how this Article is to
be applied, see the Letter of Understanding attached at the end of this contract).

ARTICLE 18

PERSONAL OR EMERGENCY LEAVE

Employees are granted three (3) unrestricted personal leave days with pay each
year.

Requests for personal leave shall be made in writing (using the Board’s absence
management computer system, which is currently KIOSK), at least two (2) days in
advance. Personal leave requests made less than two (2) days in advance shall not
be granted unless there is an emergency, in which case, the employee must explain
the circumstances of the emergency to the immediate supervisor. The immediate
supervisor may grant such leave without written request or the required two (2) days
advance notice if he/she determines that the emergency request was justified.
Personal leave should not be taken during the first five (5) days or last five (5) days of
school, or one (1) day before or after a holiday or vacation. Personal leave may be
used as quarter (1/4) day, whole days or half days.

Unused personal leave days will be converted to sick leave (1 personal day = 1 sick
leave day) or fraction thereof.
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Not more than two (2) members of the non-certificated staff in each classification, in
each building may be absent due to personal leave on any given day, except as
approved by the Superintendent. If a qualified person on the sub list is available, one
(1) additional person may be approved by the immediate supervisor.

In the event an employee has exhausted all of his or her personal leave days, and is
ineligible for other leave, the employee may request the use of unpaid dock days.
Such request must be in writing (via e-mail or written letter) to the Superintendent.
The employee must explain the circumstances of his or her request and the number
of unpaid dock days needed. In the event the Superintendent decides to grant the
use of unpaid dock days, he/she will notify the employee in writing. The employee
should not assume that the use of unpaid dock days has been granted and should
not use unpaid dock days unless the Superintendent has issued his or her written
approval. In the event the Superintendent denies a request for unpaid dock days,
such decision shall not be subject to the grievance or arbitration provisions of this
Collective Bargaining Agreement.

ARTICLE 19
CHILD CARE LEAVE
Child Care Leave shall be available to all classified employees as follows:

A. Upon determination of pregnancy, an employee shall inform her immediate
supervisor of the approximate delivery date.

B. Employee will, whenever possible, give at least one (1) month notice prior to the
beginning date of her leave.

Child Care Leave (with pay through the use of sick leave) shall be granted to
classified employees for a period of up to six (6) weeks (thirty (30) work days).

Adoption. In cases of adoption, a member may utilize up to ten (10) days of
accumulated sick leave for a child twelve months or younger; or five (5) days of
accumulated sick leave for a child under school age. Additional days will be granted
upon verification from a physician or the adoption agency.

Family Leave. A birth mother may use a maximum of six (6) calendar weeks of sick
leave and such weeks must be taken within the first six (6) consecutive calendar
weeks immediately following the day of birth. If the birth is caesarian, the maximum
shall be eight (8) calendar weeks. If additional time is needed, a doctor must provide
a written statement indicating that additional sick leave is necessary.

A member may use sick leave for absence to aid in the recover of their spouse or
partner due to the delivery of their baby. The member may use sick leave during any
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of the two (2) calendar weeks immediately following the date of the birth. Additional
days may be granted due to unusual circumstances.

19.6 Holidays on the school calendar or other days where a member would not have been
required to report to work during the contract year shall not count against the use of
sick leave for the purposes of family leave.

19.7 Unpaid Child Care L eave.

A. A member shall be granted unpaid leave to care for a newborn infant or newly
adopted child. This leave is to provide options for a member if sufficient sick
leave is not available to cover the period of illness due to pregnancy and/or the
member wishes to extend his/her leave for child care purposes.

B. The member shall give the Superintendent written notice of the date the
member intends to commence leave at least one (1) month in advance. Such
leave shall be granted up to one (1) year plus the remaining portion of the
school year in which the leave commences. For purposes of adoption, the
member shall notify the Superintendent that he/she has received approval for
placement of an adopted child. When the member is officially informed of the
placement date, he/she will immediately notify the Superintendent so
arrangement can be made to commence leave.

C. Leave will commence and end upon the designated date(s) unless medical
complications verified by the member’s physician necessitate other date(s).

D. Upon return from the leave, the member is entitled to be placed in a position
for which he/she is licensed.
ARTICLE 20

VACATION POLICY

20.1 Vacations are to be computed for eleven (11) and twelve (12) month personnel in
continuous service with the Board of Education per the following schedule:

Beginning Year  Ending Year \Vacation

0 1 1 week paid vacation leave

2 6 2 weeks paid vacation leave
T 13 3 weeks paid vacation leave
14 19 4 weeks paid vacation leave
20 29 5 weeks paid vacation leave
30 6 weeks paid vacation leave

20.2 The maximum number of vacation days an employee shall accumulate shall be equal
to what that employee has earned for a period of three (3) years. (i.e.: if you earn
three (3) weeks paid vacation annually you could accumulate not more than forty-five
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(45) days. Employees will no longer accrue additional vacation days once they have
hit their maximum.

At the time of separation an employee shall be paid for no more than the total number
of vacation days he/she was eligible to earn in the previous two (2) years plus the
current year. In the event of an employee’s death, accrued and unused vacation
leave shall be paid in accordance with section 2113.04 of the Ohio Revised Code or
to his/her estate.

Five (5) days of pay shall be added to the secretaries who work between 210 and
220 days annually. This will be added to the secretaries’ spread pay and is provided
to these employees in lieu of vacation days.

ARTICLE 21

UNION RIGHTS

Time off for OAPSE representatives to attend the Annual OAPSE Conference shall
be limited to one delegate for each fifty (50) members of the Local and the Local
President. Authorized delegates shall be permitted to attend the Annual OAPSE
Conference without loss of pay. OAPSE will notify the Board of the delegates and
alternates to the Conference at least thirty (30) days before the Conference. Release
of anyone with less than thirty (30) days’ notice will only be granted if a satisfactory
substitute can be obtained.

The Union President or one (1) designee shall have the right to use and/or have
access to Board equipment as follows: computers, copiers, other duplicating
equipment, audio-visual equipment, and fax machines at reasonable times when
such equipment is not otherwise in use on the condition that Union duties and use of
machines does not interfere with the employment duties of the Union President or
one (1) designee. The Association will reimburse the District for all costs associated
with the use of the District equipment.

The Board shall grant as Union leave for the President, up to twenty-four (24) hours
per year to conduct Union business during the work day, provided the time is
pre-approved by the Superintendent or his/her designee. Time spent on the phone or
email responding to the administration shall not count against this time. Approval by
the Superintendent or his/her designee shall not be unreasonably withheld.

Provided prior approval from the Building Principal or Superintendent's
Representative is attained, the Union and its Representatives shall have the right to
use Board buildings prior to or at the conclusion of the employee workday. No charge
shall be made for use of instructional rooms.

The Union shall have the right to post notices of activities and matters of Union
concern on designated bulletin board space in each building at least one (1) of which
shall be provided by the Board in each building or facility to which Bargaining Unit
Members may be assigned.
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Insurance Information. If requested, the Board shall provide the Union with all annual
summary reports and rate increase data and information

The Board shall supply the Union a current electronic copy of Board Palicy.
Modifications and changes shall be sent electronically to the Local President.

Bargaining Unit List. The Union shall be electronically provided with the names and

addresses of newly appointed Bargaining Unit Members within ten (10) days of
employment.

The Board shall electronically provide to the Union public portion of the Board
Agenda (and addendums) prior to the Board Meeting.

New Emplovee Orientation. The Union shall be permitted to speak with new
employees for a period of no more than thirty (30) minutes to discuss Union
membership and benefits. This meeting may take place on scheduled work time, in
private, and on the new employee’s first day of work, or at the next most reasonable
opportunity.

ARTICLE 22

PROFESSIONAL MEETINGS AND/OR WORKSHOPS

Absence From Work - The Superintendent may, when he/she deems it proper,
excuse an employee from work with no loss in pay for attendance at conventions,
school workshops, or other meetings designed to assist the employee in the
performance of his work.

Expenses - When the Board of Education approves an employee to attend such
workshops, schools or conferences for the purpose of improving his/her work, they
may, upon recommendation of the Superintendent, pay his/her expenses. Such
payment may include mileage at the current rate set by the Board for transportation
to and from the conference, registration fee charge, if any, and lodging if the meeting
lasts more than one day. Payment will be made only upon the receipt of a purchase
order properly prepared with the necessary receipts for paid expenses. No payment
will be made to any school employee for meetings attended without prior approval.

The Board shall approve and pay for any schooling, licenses, training through Public
School Works, and fees required for continuing employment, and promotion, July ™
through June 30" for all classifications. The Board, at its option, may schedule its
own training program. Criminal background checks shall be paid for by the employer.
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ARTICLE 23
EMERGENCY CLOSINGS

All bargaining unit employees shall be paid for time lost for up to five (5) days when
the school(s) or location(s) in which they are employed are closed owing to an
emergency, bad weather conditions, or other public calamity as determined by the
Superintendent. Any bargaining unit employee required to work on a day that has
been closed due to the reasons above, shall be paid in addition, their regular rate of
pay for hours worked. [f a make-up day is added to the school calendar because the
calamity days exceeded the number allowed by the O.R.C., an employee will be
required to work the scheduled make-up day(s) without additional pay providing the
employee has been previously compensated for the day(s) in question. The Board
agrees and commits by the signing of this document that if schools are closed for
more than five (5) days, the Board shall “make up” those days beyond five (5).

In the event an employee is requested to report to work during a delay for both
students and other employees in the bargaining unit, the employees reporting to work
will receive two (2) times their rate of pay for working during the delay. This will only
occur when the Board is on a delay for students and staff.

When the start of the students’ school day is delayed due to cold weather conditions,
bargaining unit members, with the exception of transportation employees, may be
required to report at the employees’ regular time. This will only occur when the Board
requires staff to report at normal times and students are delayed.

ARTICLE 24

REDUCTION IN WORKFORCE PROCEDURE

Whenever it becomes necessary to reduce the number of employees in a job
classification due to abolishment of positions, lack of funds or lack of work, (“lay-off”)
the following procedure shall govern such layoffs:

A. The number of people affected by reduction in the force will be kept to a
minimum by not employing replacements insofar as practical for employees who
resign or retire.

B. A laid-off employee may displace a less senior employee according to system
seniority within the classification or a classification previously held. Seniority
shall be defined as the uninterrupted length of continuous service with the Board
of Education, as computed from the latest date of hire. In the case of identical
seniority, the Administration and the Association shall meet to determine a fair
and equitable means of deciding which employee shall be laid off first.
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The following classifications shall be used in the event of layoff:

Custodians Educational Aides
Transportation Employees Secretaries

Mechanics Maintenance Employees

Food Service Employees Instructional Teaching Assistant
Media Center Facilitators Health Aide

Bus Aides Mail/Delivery

Grounds Employees

The Board of Education shall determine in which classifications the layoff should
occur and the number of employees to be laid off. In the classifications of layoff,
employees on probation shall be laid off before any employee in that
classification employed under tenure is laid off.

Each employee to be laid off shall be given a thirty (30) day advanced written
notice of the layoff. Each notice of layoff shall state the following: (Replaces the
45-day notice)

(1) Reasons for layoff or reduction;

(2) The effective date of layoff;

(3) A statement advising the employees of their rights of reinstatement
from the layoff.

For the classification in which the layoff occurs, the Board of Education shall
prepare a reinstatement list and names of all employees shall be placed on the
reinstatement list in the reverse order of layoff. Reinstatement shall be made
from this list before any new employees are hired in that classification.

Vacancies which occur in the classification of layoff shall be offered to or
declined in writing within seven (7) days of receipt of notice by the employee
standing highest on the layoff list before the next person on the list may be
considered. Any employee who declines reinstatement shall be removed from
the reinstatement list. If reinstated from layoff during this period, such employee
shall retain all previous accumulated seniority and a notice of reinstatement shall
be made by certified mail.

All persons on layoff status will remain on the recall list for either the period of
time that they were employed or thirty (30) months, whichever is shorter. An
employee who is laid off under this procedure shall be paid a lump sum at the
end of the next full term payroll period, at which time all benefits shall cease.

Any employee displaced by layoff may displace a less senior employee within
the current classification or in another classification provided the employee
exercising bumping rights must have worked in the previous classification and
still possesses the skills and requirements for that category. Any employee
displaced by a senior employee through bumping may regress through his/her
classification and exercise the same rights to return to a former classification.
Employees unable to exercise displacement (bumping) rights set forth herein
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shall be laid-off from employment. Employees will be allowed to gain any
licenses, certification, etc. within the thirty (30) day period prior to bumping.

ARTICLE 25
SENIORITY
Seniority shall be defined as follows:

System seniority shall be defined as the length of continuous service with the Board
of Education.

Classification seniority shall be defined as the length of continuous service in a
particular job classification from the most recent date of entry into the classification.

Medical leave, military leave or layoff shall not constitute a break in service, but
seniority shall not accrue for purposes of wage schedule placement.

Reinstatement - Any employee reinstated to a former classification within one year of
the last day worked in a former classification, or returning from a predetermined
period of sick leave, medical leave, military leave, maternity leave or layoff shall have
previously accumulated classification seniority and the appropriate pay rate
reinstated.

The President or his/her designee shall be provided an up-to-date seniority list once
every three (3) months beginning every September.

ARTICLE 26
SALARIES

The Board of Education shall issue the payroll to all employees in twenty-six (26)
payments, to occur every other Friday. The exception to the twenty-six payments
shall be when the calendar dictates twenty-seven (27) payments in order for
employees to be paid every other Friday.

All employees shall be required to receive their pay via direct deposit. The Board of
Education shall supply electronic pay stubs to employees.

Salary schedules (copies to be attached)

During the term of said agreement, should the Board of Education determine to
adjust the hours of work of the personnel (except Transportation) within any given job
classification because of an increase or decrease of thirty (30) minutes or more, or
number of weeks (more than ten (10) work days) or months required to be worked
within said classification, said Board will abolish the current positions within the job
classification and create new positions within the job classification which would
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essentially perform the same duties as formerly, but for a different length of time. The
filling of these new positions would be pursuant to the terms of the Master Agreement
(Article 12).

Food Service Cashiers will work one (1) day before school begins. If the media
center is to open prior to or on the 1% day of school, then media center facilitators
may receive up to three (3) preparation days to be worked and reported on time
sheet(s).

All Custodial positions shall become 12 month positions with the exception of four (4)
hour custodial positions.

The guidance secretary at the high school shall remain a twelve (12) month
position.
ARTICLE 27

HOLIDAY PAY

All employees who are eligible may receive up to ten (10) days, as per Revised
Code.

Employees shall be paid their regular salary or their regular rate of pay provided each
employee accrued earnings on his next preceding and his next following work days
before and after such holidays. Holidays are as follows: New Year's Day, Martin
Luther King Day, Memorial Day, Juneteenth, Independence Day, Labor Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Eve Day, and Christmas Day.

In the event that an employee does not have scheduled work days after Memorial
Day the employee shall be paid if he/she works his/her scheduled day preceding
Memorial Day.

Employees shall receive the day before New Years off as an unpaid day(s) providing
that students are not scheduled to attend school on those days.

ARTICLE 28

OVERTIME PAY

One and one-half (1-1/2) times the employee's regular straight time rate shall be paid
for all hours physically worked: in excess of forty (40) in one week, or; in excess of
thirty-two (32) if a holiday is involved. All hours worked on Sundays and holidays
shall be paid at double time, unless regularly scheduled work hours. Vacation time
off shall count as time worked toward the 40/32 hour requirement. Personal or Sick
leave will not be counted toward the 40-hour or 32-hour requirement for overtime.
The work week shall be Monday through Sunday. Holidays are those days as
defined in Article 27.
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The Immediate Supervisor in each building will maintain the overtime list for each
classification. Overtime will be offered to employees within the classification by
seniority rotation within the building first, then by classification on a district wide list.
Grievances can be filed only if the supervisor fails to offer the overtime to the next
person(s) on the overtime list.

An employee in the bargaining unit called back to work after completion of his/her
regular assignment shall be compensated for at least two (2) hours pay, irrespective
of the time required to be worked.

An employee in the bargaining unit called into work on a day when the employee is
not scheduled to work shall receive a minimum of two (2) hours pay, irrespective of
the time required to be worked.

Custodians will perform services for rentals/events in any school building during
hours outside the custodians’ normal working hours and will be compensated for all
hours worked (overtime if applicable) for said groups. The work shall include, but not
limited to, setting up chairs for the area use, monitoring the activity, being available to
said group, protecting the security and care of the building, unlocking and securing
the building, returning equipment to storage, closing down the area, cleaning, and
having the building ready for school. When there is an activity in a building that
involves the use of the kitchen equipment, a cafeteria employee shall be on duty and
shall be compensated in accordance with applicable provisions of the negotiated
agreement.

Employees shall be entitled to the following:

A. Eight (8) hour employees get a thirty (30) minute paid, uninterrupted lunch break
and two (2) fifteen (15) minute paid breaks per day.

B. Six () hour to 7.9 hour employees get a thirty (30) minute paid, uninterrupted
lunch break and one (1) fifteen (15) minute paid break per day.

C. Four (4) to 5.9 hour employees get one (1) fifteen (15) minute paid break per
day.
ARTICLE 29
TOOL REPLACEMENT
In the event a mechanic or maintenance employee breaks a personal tool in the
course of their employment for the Board, the Board shall replace said tool with the
same brand, if available, upon exchange of the broken tool and the approval of the

responsible supervisor.

In the event of theft, replacement will be made on these conditions:
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30.1

A. Theft takes place on Board property

B. Police report is filed

C. Loss exceeds $125

D. The Board is given a complete list of tools used by employees on September 1
of each year (list includes tool brand name, approximate purchase date,
approximate value)

E. Board will pay the difference between the cost of replacement and the amount
the employee's insurance pays.

ARTICLE 30

INSURANCES AND WORKERS’ COMPENSATION

The Board shall provide a point of service managed health care plan which
establishes a level of benefits for in-network providers and a level of benefits for
out-of-network providers, dental and life insurance from a carrier licensed to sell
insurance in Ohio.

If the Board changes insurance carriers, the Board will have similar and comparable
coverages.

Any employee who is required to pay a portion of an insurance plan must do so
through payroll deductions. Deductions are made for Board approved insurance
plans only.

The Board shall pay eighty percent (80%) of the insurance premium and the member
shall pay twenty percent (20%) of the insurance premium for hospitalization/medical
insurance. In the event the premium amount increases by more than fifteen percent
(15%) during the term of the Negotiated Labor Agreement, the Board and the
member shall split the amount of increase greater than fifteen percent (15%) equally.
(The premium split for increases greater than fifteen percent (15%) shall be
suspended until July 1, 2026).

When both the wife and husband are employed by the Board, they shall select either
two (2) single plans or one (1) family plan.

During the open enroliment period of each year, a member is entitled to select from
either: (1) the PPO or (2) a High Deductible Health Plan (HDHP) with a Health
Savings Account (HSA).

(1) The PPO:
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The plan year for the PPO shall be October 1% through
September 30™. There will be an open enroliment period in 2020
for the new plan year beginning January 1, 2021.

Thereafter, PPO plan year will be the same as HDHP plan year
(January 1%t through December 31%).
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(2)  HDHP:

The plan year for the HDHP shall be January 1% through
December 31,

The Board’s contribution to a member’s Health Savings Account
is, as follows:

SINGLE: $1,000 per plan year
FAMILY: $2,000 per plan year

The Board contribution shall be made in two (2) equal payments
with the first provided by the first pay in January and the second
payment provided by the first pay in July.

The Board will make a pro-rata contribution on September 154
for all newly hired members. If a member leaves employment,
retires or otherwise ineligible for insurance, the member may be
responsible to reimburse the pro-rata share of the Board's most
recent contribution. If a member is aware that he/she may be
leaving, he/she can make arrangements with the Treasurer’s
office to provide a pro-rata contribution towards his/her
deductible.

Additional pro-rata reimbursement to the Board or Board
contribution may be necessary if a member alters his/her plan
during the calendar year, such as changing from a family to
single coverage, or alters working hours as defined in Article
30.2

Should the member experience hardship, the Board agrees to
advance up to the full amount of the member’s deductible as a
loan if the member can demonstrate through documentation
extreme hardship or exigent circumstances.

The Board shall pay 100% of the dental insurance premium extended to all members
of the bargaining unit.

The Board shall provide a $50,000 term life insurance policy for all members of the

bargaining unit.

The Board shall pay 100% of the October 1, 2020, cost of VSP Vision Insurance.
Any premium increase shall be shared equally by the Board and the member.

Twelve (12) month Pay Plan — Employees who have pay stretched over twenty-six
(26) pays shall have employee contributions for insurance premiums will be deducted
over twenty-four (24) pays.
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All employees hired after July 1, 2011, who are regularly scheduled to work less than
twenty (25) hours per week will receive none of the above benefits. If the new
employee desires, they may make an application no later than thirty (30) days after
employment for our current Basic Medical and Major Medical insurances through the
Board of Education at their own expense. Payments can be made through payroll
deduction.

Worker's Compensation - All classified employees will be advised of their rights in
regards to use of sick leave or Worker's Compensation at the time of a work-related
accident or injury. Any employee injured on the job shall continue to have benefits
paid while drawing Workers Compensation for up to fifteen (15) months from the date
of the injury, provided however, that a maximum of twelve (12) total months of
benefits during the fifteen (15) month period shall be paid.

A joint insurance committee shall be formed, consisting of three (3) representatives
from the Board of Education, Franklin Education Association OEA/NEA and the Ohio
Association of Public School Employees, and OAPSE, with duties to study
hospitalization/health care plan alternatives, to review potential premiums and to
recommend the type and carrier of health insurance program and benefit levels to be
provided. The committee will meet at least once per quarter and meetings will be
scheduled through the Superintendent’s office. Any changes in the type of benefit
levels of the health insurance program will be contingent on approval of the interested
parties.

ARTICLE 31

TRANSPORTATION

All routes for the school year shall be prepared by the Transportation Supervisor and
posted and made available to all drivers for review at least seven (7) days prior to the
two-year bid process. The route posting shall show a detailed route sheet and the
time of the route. The posting shall contain the time and date of the route bidding.

A. All regularly run routes, including kindergarten routes, shall be bid on the
second (2"¥) Monday of August each year. Drivers/Aides shall bid on routes
with the most senior driver/aide bidding first and the remaining drivers/aides
bidding in order of seniority until all routes have been bid on. The morning and
afternoon runs on the same route shall be considered one route. Mid-day
routes shall be bid separately on the same day, as the regular route bidding
(after a.m. and p.m. routes have been bid) and shall be paid a minimum of one
(1) hour. Drivers will be paid a minimum of two and one-half (2.5) hours in the
a.m. and a minimum of two and one-half (2.5) hours in the p.m.

In the event a particular route should increase and/or decrease by more than
thirty (30) minutes; or in the event a route decreases by less than thirty (30)
minutes but the decrease results in the employee no longer meeting the
threshold for the number of weekly hours to qualify for health insurance, the
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Board will conduct a limited re-bid in accordance with the process provided for
in this Article.

Drivers shall receive fifteen (15) minutes in the a.m. and ten (10) minutes in
the p.m. for pre-trip, and paperwork. Van drivers shall receive five (5) minutes
in the a.m. and five (5) minutes in the p.m. for pre-trip and paperwork.

If, prior to the first day of October, a driver’s route consistently requires more
or less time than the assigned time by fifteen (15) minutes, as verified by the
Transportation Supervisor, the route pay and benefits will be adjusted to reflect
the increase or decrease. The route will be posted on the first Monday of
October if the route consistently requires more or less time than the assigned
time by thirty (30) minutes, rounded up to the next quarter hour.

1. The Transportation Supervisor or designee must ride the route(s) in
order to verify any changes in time. The designee cannot be a
bargaining unit member or substitute.

2. The drivers start time will be set by October 1st.

The addition of a full-time floater bus driver to be guaranteed a minimum of 2.5
hours in the a.m. and 2.5 hours in the p.m. to be paid at of the current bus
driver schedule.

31.2 Field Trip Schedules - A minimum of forty-eight (48) hours’ notice is to be given
before field trip assignments, except in an emergency-type situation. Field trips will
be assigned on a rotating basis beginning with the senior driver.

In the event that the driver next in the rotation is unable to drive a field trip that falls
under the emergency-type situation, he/she will not lose his/her place in the rotation
Supervisor of Transportation shall be responsible for keeping track of field trip
rotation.

Substitute bus drivers may be used for field trips if no regular drivers are available.
Procedure will be as follows:

A.

All regular drivers will be given 48 hours’ notice and advised of field trip based
on seniority and rotation.

If members of the transportation classification find no drivers available, the
transportation supervisor will then obtain the services of substitute drivers.

If an employee cancels a field trip less than twenty-four (24) hours prior to the
date and time of a field trip, he/she will not be eligible for a field trip for one (1)
rotation.

In the event the Transportation Department receives notice of a trip less than
24 hours prior to the departure time of the trip, the Transportation Supervisor
shall not be required to utilize the seniority trip rotation list. However, the
Transportation Supervisor will make reasonable efforts to utilize the seniority
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rotation list. It is agreed and understood by the Board and OAPSE that the
Board shall not act arbitrary or capricious in determining the date/time of
receipt of the trip.

E; Afternoon extracurricular/field trips that are within a radius of 30 miles or less
from the departure school and conflict with regular afternoon school routes
may be assigned to a substitute driver for drop off at the trip destination. The
seniority rotation list, in accordance with the terms of this Article, shall then be
utilized to assign the next driver on the list to travel to the trip destination upon
the completion of the Driver’s regular route. The driver shall begin receiving
field trip compensation upon the completion of the Driver’s regular route time.
In the event the trip is beyond the 30 mile radius of the school and the trip
conflicts with regular afternoon routes, the seniority rotation list shall be utilized
for assigning the trip.

Bus drivers will be given a two (2) hour notification, when possible, if a field trip is
cancelled. If a driver is not notified and takes a vehicle to the building for a trip,
he/she will be paid the minimum rate for the field trip. This only pertains to field trips
not scheduled immediately after school hours.

Pay Scales — The rate of pay for field trips shall be the bus driver’s hourly rate with a
two (2) hour minimum.

The Board of Education agrees to pay each bus driver four (4) hours pay to clean the
inside of his/her respective bus, prior to State Inspection. Date of cleaning to be
specified by the Transportation Supervisor.

Bus Route Assignment - Extra runs in emergency situations must be left to the
administrator in charge.

Only regular bus drivers are to be used for operation of the buses if enough qualified
regular bus drivers are available to drive the school buses.

Physicals - The Board shall pay the full cost of bus driver physicals for the duration of
this Agreement. The Board retains the right to select the doctor. The Board will pay
each driver two (2) hours pay for physicals and have them done before the end of the
school year.

Drivers shall be paid for all mandatory meetings.

If a field trip is canceled, the driver scheduled to drive it will be given the next
unassigned trip.

If a driver is given two (2) field trips on the same day, the driver will drive the first trip
and in place of the second trip, he/she will be given the next unassigned trip.

Weekly field trips scheduled between 9:00 a.m. and 1:00 p.m. will be considered
"a.m. trips". All trips scheduled after 1:00 p.m. will be considered "p.m. trips". All
weekend field trips will be considered "p.m. trips".
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31.11 Drivers will be paid for all hours in attendance and travel to and from training

32.1

922

3341

34.1

35.1

associated with their recertification, at their regular rate of pay.

ARTICLE 32
LUNCHROOM REPORTS
Head cooks are to receive a financial report of the status of the Franklin City Schools
cafeteria monthly. The report is to be provided by the Food Service Clerk or
Business Manager.
Head cooks are authorized to request a substitute on delay days as a result of an
employee who is unable to work due to bus driving responsibilities.

ARTICLE 33

MILEAGE REIMBURSEMENT

All employees using their own vehicle for approved school business shall be paid
mileage at the rate established by the Board. A voucher showing miles driven shall
be turned in and signed by the employee's immediate supervisor. Payment for
mileage shall be made monthly.

ARTICLE 34

NO STRIKE/NO LOCK-OUT

The Association agrees that for the life of this Agreement the Association will not call
for, sanction or participate in a work stoppage. The Board agrees that, for the life of
this Agreement, that there will be no Lock-out of the bargaining unit employees.

ARTICLE 35
ASSAULT LEAVE
An employee who has been physically assaulted or verbally abused shall make an
immediate oral report to the principal or designee. The employee shall make a

complete written report of the incident to the principal as soon as physically able to do
S0.

A. The principal shall give a full report to the Superintendent who shall determine

if any public authority should be contacted by the District and/or if proceedings
should be initiated by the District against the assailant. Nothing in this section
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36.1

371

prohibits the employee from personally initiating legal action; provided,
however, prior to doing so the Superintendent must be notified.

B. If court action results from action taken by the Superintendent (as opposed to
civil action taken by the employee for his/her own benefit), the employee shall
be granted leave of absence with no loss of pay for the days in court or
consultation as may be requested by Board counsel, the County Prosecutor,
the Court, or law enforcement officers.

G Any employee who is disabled and unable to perform his/her duties due to a
physical assault upon the employee as certified by the employee’s attending
physician to the Superintendent, in writing, shall receive leave up to a
maximum of twenty (20) regularly scheduled work days (not inclusive of
calamity days). Upon request from the Superintendent, the employee may be
required to be examined by a Board-designated physician to verify such
disability. Leave is intended for use in cases of physical assault.

D. In the event the employee’s physician and the physician selected by the
Superintendent do not agree on any matter, they shall jointly refer the matter to
a third physician mutually acceptable to such physicians who shall consider
the reports of the two physicians, examine the employee, if necessary, and
determine the matter at issue. The determination of this third physician shall
be binding on all concerned and is not subject to further appeal.

E The employee is responsible for all expenses incurred from his/her physician.
The Board is responsible for all expenses incurred from the physician selected
by the Superintendent and for the cost of the third physician.

ARTICLE 36

COURT LEAVE

Absence for jury duty or if subpoenaed to court by the Employer or in a criminal case
is permissible. After absence for such duty, either reporting or serving, employee
shall return payment (excluding transportation, meals, parking and lodging) received
for such services to the Treasurer of the Board and at the next regular pay period,
shall receive full payment of his regular salary from the Board for the day or days of
excused absence for this purpose.

ARTICLE 37
SERVICE CREDIT
In order to be credited with a year's service for any purpose under this Agreement, an

employee must be in paid status with the school district for the following minimum
number of days during the previous school year:
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37.2

38.1

368.2

38.3

38.4

Months of Employment Minimum Days

9 Months 120 Days
10 Months 133 Days
11Months 147 Days

12 Months 160 Days

Our definition of "year" is July 1 through June 30.

ARTICLE 38

BOARD PICK-UP OF CLASSIFIED EMPLOYEE CONTRIBUTIONS TO SERS

Pursuant to Rulings 77-464 and 81-36 of the Internal Revenue Service and Opinion
82-097 of the Ohio Attorney General and as restricted by the School Employees
Retirement System (SERS) and the rules of the Board, the employee contribution of
the member of the bargaining unit shall be designated as paid by the Board

Replaces current 38.1

The total annual salary and salary per pay period for each member shall be the salary
otherwise payable under this negotiated contract. The total annual salary and salary
per pay period of each member shall be payable by the Board in two (2) parts: (1)
deferred salary, and (2) cash salary.

A. Deferred Salary: A member's deferred salary shall be equal to that percentage
of said member's annual salary or salary per pay period that is paid to the SERS
by the member. The deferred salary shall be paid by the Board of the SERS on
behalf of the member as a "pick-up" of the SERS employee contribution.

B. Cash Salary: A member's cash salary shall be equal to the member's total
annual salary or salary per pay period less the amount of the pick-up for the
member and shall be payable, subject to the applicable payroll deductions, to
the member.

No employee's total earnings shall be increased by application of this plan nor shall
the expenditures of the Board for the employee's total annual salary be increased by
application of this plan. This provision shall apply uniformly to all members of the
bargaining unit when this plan is implemented.

The Board shall compute and remit its employer contributions to SERS based upon
total annual salary and the salary per pay period, including the deferred salary or
“pick-up".

A. The Board shall report for federal and state income tax purposes as a member's

gross income the member's total annual salary less the amount of the deferred
salary or "pick-up" for the indicated tax year.
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B. The Board shall report for municipal income tax purposes as a member's gross
income the member's total annual salary including the amount of the deferred
salary or "pick-up".

38.5 The Board agrees to include in the member's total annual salary the deferred salary

39.1

40.1

41.1

(pick-up) for the purpose of computing daily rate of pay for severance, for determining
paid salary and adjustments to be made due to absence, or for any other similar
purpose. The deferred salary (pick-up) shall be included in the base salary for the
purpose of determining supplemental duty salaries.

ARTICLE 39

AFSCME PEOPLE

The Board agrees to deduct from the wages of any employee who is a member of the
Union a PEOPLE deduction as provided for in written authorization. Such
authorization must be executed by the employee and may be revoked by the
employee at any time by giving written notice to both the Board and the Union. The
Board agrees to remit any deductions made pursuant to this provision promptly to the
Union together with an itemized statement showing the name of each employee from
whose pay such deductions have been made and the amount deducted during the
period covered by the remittance.

ARTICLE 40
FAMILY MEDICAL LEAVE

The Board and the Association will comply with the provisions of the Family Medical
Leave Act (FMLA).

ARTICLE 41
EVALUATIONS

Each employee shall be evaluated annually by his supervisor using a standard
evaluation form.

The Employer shall provide to each employee a copy of the criteria and methods
used by the Employer to evaluate an employee's work performance. The criteria and
methods used by the Employer to evaluate an employee's work performance shall be
relevant to the responsibilities and qualifications set forth in the employee's job
description and the standards of conduct required by the Employer.

A copy of each evaluation shall be reviewed with the employee with a copy given to
the employee. No evaluation of any employee shall be filed in the employee's
personnel file without an opportunity for a discussion between the employee and the
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evaluator. Each supervisor and employee shall sign the evaluation form. The
signature by either party does not constitute approval or disapproval but only that the
evaluation has been reviewed.

An employee may present written comments which shall be dated and entered as an
attachment to the evaluation form.

Negative evaluations will include recommendations for improvement. An evaluator
shall provide specific recommendations in cases where warranted.

ARTICLE 42
ATTENDANCE BONUS

Sick Leave Incentive — In an attempt to assure a high level of quality services and to
recognize the dedication of bargaining unit members, the following Attendance
Incentive shall be provided to those who achieve at least a ninety-seven percent
(97%) attendance rate during these time periods based solely on their use of sick
leave, but will not include bereavement leave for death.

1! Quarter One Hundred Dollars ($100.00)
2" Quarter One Hundred Dollars ($100.00)
3" Quarter One Hundred Dollars ($100.00)
4™ Quarter Three Hundred Dollars ($300.00)

Payments shall be made in February and on or before July 15. The first quarter
commences on July 1 and the fourth quarter ends on June 30.

ARTICLE 43

ABSENTEEISM DISCIPLINE PROCEDURES

If an employee is absent for more than six (6) “occurrences” in a work year, beginning with
the sixth occurrence, the following discipline may be administered at the superintendent’s
discretion:

6 occurrence, employee receives verbal reprimand

7= occurrence, employee receives written reprimand

8+ occurrence, employee receives one (1) day suspension without pay

9« oceurrence, employee receives two (2) days suspension without pay

10» occurrence, employee receives three (3) days suspension without pay

After the 11+ occurrence, the Board may consider additional suspensions up to
and including termination.

80 4= B hay ==

Definition of “Occurrence”: An occurrence shall be defined as an absence from work for
more than one-half (1/2) of the work day and one third (1/3) of the work day for bus drives
and bus aides If the absence is less than a full work day, the employee will be charged with
either a one-half (1/2) or one-third (1/3) of an occurrence. Consecutive days absent from
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work as a result of iliness or injury will count as a single occurrence. Follow-up professional
medical care for the same illness/injury and/or condition shall be considered as the same
occurrence provided the employee provides medical verification in writing of the need for the
treatment/follow-up care and the treatment or follow-up care’s relation to the prior iliness,
injury or procedure. The following are not considered occurrences:

Vacation

Personal leave for reasons other than illness
Bereavement leave

FMLA

Union Leave

Religious Observance

Worker’'s Compensation Leave

As determined by Superintendent or Designee

N @O R

The work year will be defined to be July 1+ through June 30~ for the purpose of this
provision. Each July 1+, all employees shall start a new zero occurrences balance and
discipline shall start at the beginning of the progression table. However, any employee who
receives a suspension or greater related to the absenteeism discipline procedures contained
herein, shall begin the next work year with a balance of three (3) occurrences.

All disciplinary procedures related to this provision shall supersede the procedures and due
process requirements prescribed by Ohio Law. An employee may appeal discipline under
this provision only through the Grievance process. Any employee disciplined under this
provision shall be given the right to an informal hearing with the superintendent or his/her
designee at least twenty-four (24) hours prior to receiving a reprimand, suspension or
termination. At such meetings, the employee may provide written notice and/or
documentation as to their illness and the purpose or the reason for the use of prior sick
leave.

The Board reserves the right to accelerate disciplinary measures when an employee
fraudulently reports the use of sick leave.
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ARTICLE 44
DURATION OF AGREEMENT
441 This agreement shall be in effect from July 1, 2023 through June 30, 2026.

442 This collective bargaining agreement supersedes and cancels all previous
agreements, commitments and policies applicable to employees represented by the
Union, whether verbal or written or based upon past practice, and constitutes the
entire Agreement between the parties hereto and the employees represented by the
Union.

** Previously agreed upon terms for daily lunch and breaks shall be maintained.

44.3 The parties acknowledge that during negotiations which resulted in this Agreement,
they each had the right and opportunity to make proposals with respect to any subject
or matter not removed by law from the area of collective bargaining and that their
understandings and agreements are set forth in the Agreement. Therefore, the
Board and the Association for the life of this Agreement each voluntarily waive the
right to bargain collectively with respect to any matter or subject contained in the
Agreement or addressed in the parties' negotiations giving rise to the Agreement.

For the Franklin City School For the Ohio Association of Public
Board of Education School Employees and its Local #635
—(
) @QAA 7/ 2/7/2
Lofi'Raleigh, President KX Date Rlchards Presmient Date
}/’ ;/ l}/tg//;b{ ,///V 2/12 /J ¥

feasurer”’ Date Derryl Half, Field Rep. Date

;;é%ilﬁ'-i;awley,
w /f/Nl l ?/lg‘LIW

Michael Sander, Superintendent [Ddte
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LETTER OF UNDERSTANDING

This document contains the understanding of the parties (Franklin City Schools and the
Franklin City Schools Employee Association, OAPSE Local #635) regarding Article 17,
Performance of Work in Another Classification.

This Letter of Understanding is provided in response to the meeting which occurred on
September 30, 2020. Present at the meeting were Derryl Hall, Field Representative
OAPSE, Chuck Richards, President, Cristi Cress, Secretary, Michael Sander,
Superintendent, Rodney Roberts, Business Manager and Bill Deters, Board Attorney. The
purpose of the meeting was to discuss the fact that the parties clearly did not have an exact
meeting of the minds concerning the new language in Article 17.1, its interpretation, and its
operation during the negotiations which resulted in a pending Tentative Agreement. During
our meeting, it was evident that both parties’ intent for application of Article 17.1 was
consistent. Therefore, it was determined that the best course of action to avoid any
requirement for a Union and Board of Education re-vote on the Tentative Agreement would
be to utilize the language in its current form with some modifications.

THEREFORE, the agreed interpretation is as follows:

1. An employee “pulled” from his or her classification is determined to occur when the
employee is involuntarily assigned to work in a different classification and the initial
assignment of the Board occurs in the employee’s regular shift while the employee is
working in their regular classification.

2. An employee pulled in accordance with Article 17.1 shall receive an additional $10.00
per hour above his or her current rate of pay in his or her classification. If the
assignment of the new classification based on the employee’s place on the salary
schedule between their current classification and the classification they are working in
is more than $10.00, the employee shall receive the higher rate.

3. An employee “impacted” any another employee being pulled from the classification
results in a significant impact on the work environment. It is not the intent that impact
pay would be provided for an inconvenience. It is acknowledged that impact pay
could occur within the secretarial or food service classifications as well as positions
within these classifications and would be considered on a case-by-case basis for all
other classifications.

4. Tier Il, Tier Ill, and Kitchen Employees “impacted” by lack of substitutes, and forced
to do multiple jobs within their classification will be eligible for impact pay. All other
classifications will be considered on a case-by-case basis for this situation.

5. Employees who are not involuntarily “pulled” during his or her shift but, instead,
volunteer to work in another classification prior to their shift starting or after their shift
ends or on the weekend will not be entitled to receive any payment pursuant to this
Article.

38



6t

Z8'62S

0T'1es

B80'Zes

8¥'ZTs

TLLES

85075

PE'LTS

B69'ETS

BLTTS

B9'ELS

oS

TS

[43 143

199es

SBLTS

SUV3A 0E

€678 T0'6TS  SLBTS
6£'0T8  85'0ZS  BEOTS
S9'1Z8  TrIIS I
0TI TYTIS 0915
LULTS 06'9T5  £9°9TS
867028  86°0T5 8608
6E'LZ8  TTLTIS  699TS
19'8ES  ETSES  STLES
£T'ELS  O0'ETS  LLTTS
PETES  ITIIS  06ITS
TTELS  6B6TLS  SLITS
S6'ETS  TEEIS  BO'ETS
PETS TFETS  LTEES
b8'€TS  09'€TS  LEETS
SUrZS  68EIS  99ETS
0E°£75  €0LTS  9L9TS

SHVIA ST SUVIA CE SYVIAOT

i8S BT'8CS €9'LTS 60'LTS 85°925 r0ges £5°6TS €0°8TS PEPTS 0vIs 85'ECS TTETS L9ZTS
TenIQg sng
81'0ZS 86'61S BS'6IS 0T6IS £8'81S 9r'8Ls 60'81S vLLTS BE°LTS SOLIS ¢L'91s 6£915 L091S
Spivsng
10°128 18028  O¥'0TS 00028 1961 TTBIS  VBBIS 81'81S TUBIS  9LLTS LTS LOLIS  EL91S
6E'1ZS 8T'TZS 9L'0T8 GE0z8 S6'61S 9S'61S 8T'61S 08'818 E€P'81S L0818 LLIS LE'LTS E0°LTS
3557 SuiyIea] [euoloniisu| g J03e3i|iDe Jajuay) eipaj
LE°9TS 11'9gs 09'67S 60'6ZS 0S'res ZL'PTS S9ETS 8T'eeS €478 8TIIs 58128 rTzs 0012
SPIY YHEsH
$6'0T$  86'0ZS  86'0IS 8606  86'0TS 860 $E0TS  880TS 9S0TS  9T0TS LLBIS  BEBIS  006TS
IB3nQ Uep,
65'9TS <E'9LS 18'6¢eS 0€8TS 8'vCS ZEPTS V8ETS 8T'ETS BTIS LY'TTs €0°TCS 09'1ZS LTIES
SIUEYIB) '3 9JUEUIIUIEN]
8y LES TT'LES  8E9ES L96E5 6'FES  BTPES  TYELS S6'7€S  0€TES  L9TES SO'TES  ¥YOES  ¥8'6IS
S[UEYISIA PESH 73 UePIPIa[] "UePIUPS] JVAH / 99UeUSTUIEl Pois
§8°TTS TE'TIS 88'TTS 1S P0'1CS 79°0Ts TTOLTS 3'61S EV6LS S0'61s 89'81% TEBIS SE'LIS
(FAGs pig 7w puz Jof joRudiallig inoy/pss] - B UasspuUnoIn g UBIpoIsn)
89'TZS FA A SO'TTS 79028 €T0TS 8618 PEEIS 20'61IS 69'8TS ZE'RTS 96°L1S 19'LTS LTLTS
JBYseEmUsIg 73 000
£5°7TS TETTS L3178 TS W0'1ZS 19028 1Tos 18'61S v'6IS r0'61S 19'818 0E'81IS PELTS
SA|[e( 991Aies pOo] 7§ J00) PeaH Mejuela| Ialyse)
€8'7Z8 €9°TTS 8T'TS SLTTS TE'TIS 16078 05'0TS 60°0Ts 04£'615 1618 ©6'81% 95'81S 0T'81s
6'77S LTS LTS 7818 WIS 86078 85075 LT'0ZS  SL'61S  BEEIS 10615 ¥9'SIS  LT8IS
10138110 o YTy g S9UepINg 'AJejusiua (] [edDUllg 155Y - MEjaioas
PLEZS 168°CLs SY'eTs Z0'TTS B65'1ZS 91'1Zs SL0TS PE0TS ¥6'61S SG61S LT'6IS B6L'81S 8IS
|edpulid Yyziy ir Aeyaides
WETS B6L'ELS LTS 6TTTS §8'1S faavaS 00128 65028 61025 6615 or'els 70'61S S9'81S
|edpuld SH Alejaldes
05928 72'9¢8 LSS 2TSTS LTS PTRes AL'ETS 0£'€Zs 8°725 6E'2ZS S6'1eS 75'12S 0T'128
NP 921095 Pood '3 Mejeloes seInias [epeds
SUVIABL SUVIAST SUVIAOT SdV3IA6 SHVIAS SUVIAL SHYIAS9 SYUVIAG SHVIAT SHYIAE SUVIAZ SHVIAT SHVIAOD

09°0$ A9 QISYIUINI SILYY ATHNOH
P20T-€20T IINAIHIS AYVIVS QIHISSYID
STOOHDS ALD NITANYYS



)7

85'0ES

98'12S

rLTTS

TETS

LE'TCS

25'1eS

03'8TS

SO'0vs

SEWTS

St'EZS

FERIS

89'pTs

LLVTS

36'1¢S

LTSTS

15'8%5

SYVIA 0E S¥V3AST

$6'675

'1zs

0£'2Ts

89'7Z5

18'LeS

€518

70'8TS

97’888

$8'€7S

66'7TS

98°ECS

aL'res

6TFTS

Br'7eS

8LP2S

S6°LTS

89'6T$

TS

80°CLs

'S

vS'LTS

ES'TCS

9L'LES

L3'8ES

94'eZs

EFETS

SE'ETS

SOYrIs

TS

SYV3IA CC

BE'6TS

10128

88’1

v

LTLTS

€5 1TS

BY' LTS

e¥'8es

e

£9°2T8

BE'ETS

00'ves

6THTS

ar'Les

SYV3IA0C SYVIAST SHVIAST

80'675

18028

9 1Zs

078

00°225

fao K4

Les

TT'8es

LT'Ees

1€'728

9r'ges

8Y'ELs

L8°ETS

LLELS

S0°PTS

ET°LTS

18'8ZS

09'0Z$

EY'1ZS

08'12s

€L'9¢S

51T

$6'97S

ELLES

r6LCS

60'2CS

£6'TTS

STETS

TEETS

£6'ELS

T18'EIS

98'9¢%

rT8Is

0z'0zs

T0'1TS

LETIS

TT9ts

€5'TCS

r'sTs

B66'9ES

BY' TS

99’1

SY'TTS

BLTTS

88TTS

LO'ETS

PEETS

£E'9S

SHV3A 0T

69'L15

08'615

£5°1ZS

06'STS

97958

07T

SETIS

EFTTS

[a-i 44

68725

18678

SYV3A 6

ST'LTS

r'61S

ET'0<S

¥5'0Z8

6T'9CS

oo Ay

BE'SCS

SG'GES

9'1S

€8'0ZS

19'128

16°1TS

B86'1TS

LTETS

v ZTs

TE'5TS

SHVIA 8

19925

€0'B1S

08’618

¥10Ts

699TS

€5°12S

68'7ZS

SgVES

oz'izs

r'0zs

BLIZS

sF'1ZS

95°TTS

PLTES

00728

sves

SHVY3A L

60928 85°'5¢5  80'SIS  BSPES  OT'WES £9'ETS LTETS
Jan1ig sng

99'81S  BTBIS  S5LIS  BSLIS  vTLIS 06918 LS9TS
3Py 5ng

Tr61s €0'61S S9'81S 67818 €6°L1S 86'L1S ETLIS

TWGaIs30]0) Qv 07 [0IjUaJalip JNoG /00 1S/ - 9pIy [EUoResnp3

vL'61S S¢'61S  86'81S 09'81S T8I 88°LIS ESTLTS
155y SUIJEs] [eUORINsU] 73 JOJEI|198] 191Ua) EIpay

TYes ELETS LT'eTs 18275 LE'TTS £6'1TS 08°1ZS
3PV WIesH

£5°1TS £5°1TS TL'TZS 69078 62028 63615 0S'61S
IanpuQg uep

s €6°ECS Sr'ECs 00'ETs §§'Tes 112es L9'1ES
EEGE RS NEER

LTPES  0S'SES  ¥8'TES  OTTIES  [S'IES  G60ES  wEOES
S[UEYISIN PeSH 1§ UEPIPS[] "UEPIUYPS] JYAH / 9SUCUSIUIEN PaIFS

8£°0TS L2'0TS L6615 85615 0Z's1S 78’815 SY'8IS

-~ I 0933spUNGID 13 UBIPOISTD

10028 296TS  €TEIS  SE8IS  SY'SIS SIS LLULTS
TUSEAE 7§ 7000

L0078 T0ZS  96%6TIS  LS6IS  GTEIS  188IS  wrels
T5AI[BQ 891n195 Poo] 7§ 007 PeSH AIEIUBWS[T " IBIyse)

90'IZS S90S YTOZS  ¢SEIS  SYBIS  LOBIS  OL8IS
US1H Jon[ 7§ [o04d5 Y3IH - §o00 PesH

vT1ZS L0 ZE0TS I6'61S €5'6IS ST8IS LL8TS

10359110 ONB IV 'g 93Uepiny ‘Alejusiua|j [edpulig 355y - AIejo1095

TETTS 68°0¢S $70TS 80°0T8 69'61S 0E61S E'815

[edpULg oI If AIe1e1355

L5°1T5 PTIzS €408 ZE0T5 6'61S £8'615 ST61s

[EGBUlIg SH Ae3ei3ag

€EYIS 58'EZS BE'ETS T6'Tcs LP'Zes £0'228 09'128

NI B01nIa% poo] 13 Aieje10as sa0[alas [epads

SHYIA S SYVIAS SHVIAT SUVIAE SHVIAT SHVIAT SHVIAQ

05°0$ A8 Q3SYIUINI SILVY ATHNOH
SCOTYZ0T IIMNAIHIS AYVIVS QIISSYTD
STO0HDS ALD NITINWYA



%%

PTIES 79088 2E0ES wooss Lets b3 AN 4 14 87'8TS €LLTS BT'LTS c9'9zs €T'9TS 79'6T8 216 [l ra TS LIETS
FERTE]
I5'TTS £0'77% 98'1es 859'1TS TS TS 08'0¢s or'0zs 00'02s 09'615 TTBIS v3'81S L7815 TT'81s LTS LIS LOLTS
Spivsng
OF'£2S 6'7ZS CTL'ETS 6¥'TTS LTS S0'TTs TS 61128 8L'0Z5 LE0TS LE'BIS 85'61S  0TBIS 8815 St'8TS  60'81S ELLTS
WooIS50]0 (U 401 [O30alaip JnoG 00 15] - apIy |euoieonp3
0TS LTS oT'ees L8'TTS 9'2Zs TS 86'1TS SS°1ES LIS TL0s 1e'0Ts 168'61S 8615 ET61S 9.'81S  BEBIS €0'81S
I55Y duiyoea] [eUORONIISU| T3 JOIEL[IDES] Jalua) ElIpaN
c0'6Ts oF'8Zs  81'8LS 08'LTS 9IS SELTS 18'9¢S 67928 LL'6TS L2528 LL1Ts 5T%TS 18'€2S rEETS 68'TZS 2zs 00'2Ts
SPIY Yi[ESH
80'CZS 80'7TS 802 B0°TTS 80'TZS 807<S 80T 80°€ZS 80'¢TS5 80°ZTS 80'2TS 80°Ts S9'TTS Fara i 18025 or'ozs 00°0TS
BRI uep
9Z'62S 69878 oF'sZs TT8TS 825 L5748 €0'LTS 057925 86'5TS LY'STS LE'YTS b e 00'vZS £5°€TS LO'ETS 9'7es LTTT
Juepaly g eJueuajulepy
0L'0%S 16'68S 16685 IT6ES €L'8ES  SE'8ES 09'LES 93'9¢S Y1'eEs EY'SES EL'YES SO'¥ES  BEEES eLees 60'TeS  9v'TES  ¥80ES
SiUeUIay PesH 73 UEDIPa[d "UERIULPS] JVAH / S2UEUSUIELN Pa[Is
10678 S'FTS 8T'vIS vO'res 08°€zs L5ETS o) Ap=ras) c9'7Ts TS LL'TZS PETTS €6'078 25025 oS ZLBIS EEBIS S6'815
(HIyS pig @ puZ Jof |oRuasaffig /noG/Oe's) - J9dsspunon g UBIpoIsn)
TTres £9°22S Ov'€TS LTETS TL'225 LTS €315 o' 1S 86'0Z5 15025 LT'0TS LLB1S  BEBIS 00'61S £9'BTS LT8IS
BYsemysiq J Ho0d
00'szs 1S°'7ZS LTPIS c0rTS BL'ETS R T4 B80'ETS P9TTS BTZTS 94128 EETES 16'075 05°0z8 0T'0Zs TL8TIS TE'BIS 6’815
Toh|[eQ 321AleS po0] 7 j00) PeeH AlEJUsiia]] JaIyse)
rESTS 3'¥LS 09'1TS SEPES Tes L8'eTS  Or'ETs ¥6'2TS BY'ZTS 50728 Fa- Ry 07128 84028 LE'0TS L6618 89615 0T6IS
YdIH Jounf 7§ [0OYIS YdIH - §00) peay
Erses £€6'1ZS 69'1rTs rees oT'rTs 96'ELS BY'ETS E0'ETS 85°7TS PTETS 0L’ TTS 8T 1S 98'02¢ Sv0Is §0'0Zs 99618 LTBIS
103531]0 JHG[UIY 7§ 9IUepINg 'AIejuaua[] "[eanulid 155y - heja1da5
vI'5S EL5TS  BBPIS  YIVIS BEYTS STvIS 89'ETS ITETS 9L'ITs eTes 88'TZS S¥'1TS £0'TZS 19'0%S 17°0zs 18618 EIS
£6'SS w'sLs LT8TS wres 83'%2S EF'rIS  SE'ETS Sr'ELs 0'ELs 15228 ET'CES 0L 1es LTTTS S80S ¥r°0ZS  v00T5  S96IS
LT'6TS 65'875 1285 £0'8TS SLULZS 8PLTS ¥6'97S 'S 68'6CS BESTS 63125 oF'vTs IG'ETS  SY'EIS 66'7CS  1S°TIS 0TS
WIS 9210195 poo] g Aie3a1as seoInies [epeds
SYVIAOE SUVIAST SHVIACC SHVIAOC SHYIABT SHVIAST SUVIAOT SHVIAG SHVIAB SHVIAL SHYIAT SYVIAS SUVIAY SHY3IAE SUVIAT SHYIAT SHY3AO

05°0$ A9 QISYIHONI SALYYH ATHNOH
9202-520Z IINAIHIS AUVIVS QIHISSYTD
STOOHIS ALD NITAN VYA



